California State University, Long Beach

College of Liberal Arts

Department of CHICANO AND LATINO STUDIES
Recruitment  #:


15/16-PTL-CHLS


Position:


Part-Time Lecturer in Chicano and Latino Studies
Effective Date:


Fall Semester: 
   August 17, 2015 – December 22, 2015 and/or




Spring Semester:  January 19, 2016- May 20, 2016
Minimum Qualifications:  MA in Chicano & Latino Studies or related Humanities or Social Science Field. (By Date of Appt.).  Demonstrated potential for effective teaching and ability to communicate effectively with an ethnically and culturally diverse campus community.  

Desired/Preferred Qualifications:  Ph.D. in Chicano & Latino Studies or related field or specialty; academic specialization to meet needs of department for instruction in Chicano and Latino Studies.  Demonstrated experience teaching courses: CHLS 101: Chicano & Latino Community Life; CHLS 105: Identity & Assimilation in Latino Communities; CHLS 350: Latino Populations in the U.S.; CHLS 421: Street Gangs. 
Duties:  Teach available courses (3 – 12 units) as needed.

Probable Salary Range:  Based upon qualifications and experience.
Required Documentation:  Letter of application addressing qualifications in the minimum and/or preferred areas of position description; curriculum vita including email address; three signed letters of recommendation; copy of transcript from institution awarding highest degree; summary teaching evaluations (if applicable); Finalists will be required to submit and original SC-1 hiring form obtained from department, an original transcript and sample copies of scholarship.
Application Deadline:  Position open until filled (or recruitment canceled).  Review of applications to begin 5/1/2015.  Application, required documentation, and/or requests for information should be 

addressed to:

Dr. Jose Moreno, Chair
Department of Chicano & Latino Studies
California State University, Long Beach

Long Beach, California 90840-2007
562/985-2093 or 562/985-4644
jose.moreno@csulb.edu 
In addition to fully meeting its obligations under federal and state law, CSULB is committed to creating a community in which a diverse population can learn, live, and work in an atmosphere of tolerance, civility, and respect for the rights and sensibilities of each individual, without regard to race, color, national origin, ancestry, religious creed, sex, gender identification, sexual orientation, marital status, disability, medical condition, age, political affiliation, Vietnam era veteran status, or any other veteran’s status.  CSULB is an  Equal Opportunity Employer. 
