California State University, Long Beach

College of Liberal Arts

Department of Religious Studies

Part-Time Lecturer Position Opening
Recruitment #:

17/18-PTL-RST
Position:

Part-Time Lecturer in Religious Studies
Effective Date:

Fall Semester:  August 21, 2017 – December 22, 2017





Spring Semester:  January 22, 2018 – May 25, 2018
Salary Range:

Commensurate with qualifications and experience

Minimum Qualifications:
· M.A. in Religious Studies or appropriate related discipline 
· An excellent record of teaching, or demonstrated potential for effective teaching, at the University level appropriate to assignment
· Commitment to and/or expertise in educating an ethically and culturally diverse student population
Preferred Qualifications:
· Ph.D. in Religious Studies or related field

· Academic specialization to meet the needs of department for instruction in Religious Studies, specifically in the area of Asian Religions, Religion and Science,  and Religion and Psychology
Duties:

Teach available courses (3 – 12 units) as needed and keep office hours appropriate to course load
Required Documentation:
· Letter of application addressing qualifications in the minimum and/or preferred areas of position description
· Curriculum vitae including email address
· Three recent, signed letters of recommendation  (within the last three years, at least two of which must be from off campus references)
· Copy of transcript from institution awarding highest degree (original required of finalist)
· SC-1 form (original required of finalist)
Application Deadline:
Review of applications will begin August 21, 2017.
Application, required documentation, and/or requests for information should be addressed to:
Dr. David Tabb Stewart, Department Chair
Department of Religious Studies 
California State University, Long Beach

1250 Bellflower Blvd., - MS-2409, MHB-619
Long Beach, California 90840-2409
562/985-1697
david.stewart@csulb.edu
The Department of Religious Studies at California State University, Long Beach is committed to building a more diverse faculty, staff, and student body as it responds to the changing population and educational needs of California and the nation.  We seek applicants and nominations from those who have experience teaching, mentoring, and developing research in ways that effectively address individuals from historically underrepresented backgrounds.
The University requires that the successful candidate complete a background check (including a criminal records check) prior to assuming this position.

CSULB is committed to creating a community in which a diverse population can learn, live, and work in an atmosphere of tolerance, civility and respect for the rights and sensibilities of each individual, without regard to race, color, national origin, ancestry, religious creed, sex, gender identification, sexual orientation, marital status, disability, medical condition, age, political affiliation, Vietnam era veteran status, or any other veteran's status. CSULB is an Equal Opportunity Employer.

